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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Employment Agreement with Richard L. Gelfond

On November 8, 2016, IMAX Corporation (the “Company”) entered into an employment agreement (the “Agreement”) with Richard L. Gelfond, the
Company’s Chief Executive Officer. The Agreement replaces and supersedes Mr. Gelfond’s prior employment agreement, which was entered into on
January 1, 2014 and which provided for a term ending on December 31, 2016. The Agreement provides for a three-year employment term (the “Term”),
ending on December 31, 2019. Under the Agreement, Mr. Gelfond will receive an annual base salary of $1,200,000. Mr. Gelfond will continue to be eligible
to receive an annual discretionary incentive bonus of up to two times his base salary, with a target bonus equal to 100% of his base salary. The bonus is
granted at the discretion of the Company’s Board of Directors and is based upon the success of the Company in achieving certain goals and objectives that
will be established by the Board of Directors after consultation with Mr. Gelfond.

Pursuant to the Agreement, Mr. Gelfond will receive three annual stock option grants valued at $3.3 million per annum, to be granted in each of January
2017, January 2018 and January 2019. The 2017 stock option grant will vest in 9 equal installments, the 2018 stock option grant will vest in 6 equal
installments, and the 2019 stock option grant will vest in 3 equal installments, in each case from the applicable grant date through the remainder of the Term.
In addition, as soon as practicable after entering into the Agreement, Mr. Gelfond will receive an upfront grant of restricted share units (“RSUs”) with a grant
date value of $6.6 million. One-third of the RSUs will vest on January 1, 2018, and the remaining RSUs will vest in 6 equal installments over the remainder
of the Term.

If, prior to the end of the Term, Mr. Gelfond’s employment is terminated without cause, or he resigns for good reason, the Company will continue to pay

Mr. Gelfond his annual base salary and benefits for a period equal to the greater of twelve months and the remainder of the Term. In addition, Mr. Gelfond
will be paid any earned but unpaid bonus for time worked up through the termination date, as well as an amount equal to a full or pro-rated target bonus for
each full or partial year remaining in the severance period, and all of his granted but unvested stock options and RSUs will vest. In addition, if Mr. Gelfond’s
employment is terminated without cause, or he resigns for good reason, in each case following a change in control, Mr. Gelfond will receive a cash payment
equal to $3.3 million for each option grant that has not yet been made granted pursuant to the Agreement.

Following a termination without cause, resignation for good reason, non-renewal of employment or retirement at the end of the Term, Mr. Gelfond will have
no more than: (i) 5 years to exercise his 2017 stock option grant; (ii) 4 years to exercise his 2018 stock option grant; and (iii) 3 years to exercise his 2019
stock option grant.

All other terms, including with respect to restrictive covenants, benefits, and transaction bonuses payable upon a change in control are substantially similar to
the prior employment agreement, as previously disclosed by the Company.
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