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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 23, 2014, IMAX Corporation (the “Company”) came to agreement with Robert D. Lister, the Company’s Chief Legal Officer and Chief
Business Development Officer, with respect to the key terms of his continued employment with the Company effective January 1, 2014. Mr. Lister’s prior
employment arrangement was to terminate on January 10, 2014. Under the terms of his new arrangement, Mr. Lister’s employment has been extended for
four years through December 31, 2017. Pursuant to the new arrangement, Mr. Lister’s annual salary will be increased as follows: (i) $625,000 for 2014;
(ii) $650,000 for 2015; (iii) $675,000 for 2016; and (iv) $700,000 for 2017. Mr. Lister’s target bonus will be 60% of his base salary.

In addition, Mr. Lister will receive four annual equity grants valued at $1.4 million per annum. The 2014 equity grant will be comprised of 50% stock
options and 50% restricted share units (“RSUs”). The 2015 equity grant will be comprised of 40% stock options and 60% RSUs. The 2016 equity grant will
be comprised of 33% stock options and 67% RSUs. The 2017 equity grant will be comprised of 25% stock options and 75% RSUs. All stock options and
RSUs granted to Mr. Lister will vest in equal installments over four years. The 2014 stock options and RSUs will be granted by the Company as soon as
possible after the lifting of the Company’s annual earnings blackout period. In the event Mr. Lister is terminated after a change in control of the Company and
the total value of vested stock options and RSUs is less than $5.6 million upon such termination, Mr. Lister will receive a lump sum cash payment in an
amount equal to such shortfall.

Also, under the terms of the new arrangement, for the purposes of calculating Mr. Lister’s severance entitlement and triggering the acceleration of
equity vesting upon a termination in connection with a change of control, a resignation by Mr. Lister in the event Richard Gelfond ceases to the be the Chief
Executive Officer of IMAX will no longer be considered a termination without cause.

Others terms shall be substantially the same as under Mr. Lister’s prior employment agreement. A long form agreement memorializing the terms of
Mr. Lister’s new employment arrangement will be entered into by the Company and Mr. Lister in 2014.

On January 23, 2014, the Company also came to an agreement with Andrew Cripps, the Company’s Executive Vice President IMAX & President,
Europe, Middle East and Africa (“EMEA”) IMAX International Sales Corporation, with respect to the key terms of his continued employment with the
Company effective February 28, 2014. Mr. Cripps’ prior arrangement will terminate on February 27, 2014. Under the terms of his new arrangement,

Mr. Cripps’ annual salary is £500,000 (British Pounds). Mr. Cripps’ annual salary will be reviewed in connection with the Company’s annual performance
review process beginning in 2015. Mr. Cripps is entitled to participate in the Management Bonus Plan and to receive a target annual bonus of 70% his base
salary. The bonus is granted at the discretion of the Company’s Board of Directors and is based equally on Mr. Cripps’ performance and Company
performance.

In addition, in connection with annual equity grants to employees in the first quarter of 2014, Mr. Cripps will receive a grant of RSUs valued at
$65,000. The 2014 RSUs will vest as follows: (i) 20% on December 31, 2014; (ii) 25% on December 31, 2015; (iii) 25% on December 31, 2016; and
(iv) 30% on December 31, 2017. In connection with annual equity grants to employees in the first quarter of 2015, Mr. Cripps will receive a grant of RSUs
valued at $75,000. The 2015 RSUs will vest as follows: (i) 20% on December 31, 2015; (ii) 25% on December 31, 2016; (iii) 25% on December 31, 2017;
and (iv) 30% on December 31, 2018. Beginning in 2016, Mr. Cripps will be eligible to receive equity grants in connection with the annual equity grants to
employees.

In the event of a termination of Mr. Cripps without cause, Mr. Cripps will receive working notice or pay in lieu of notice equal to the sum of: (i) six
months base salary and benefits; and (ii) one month base salary and benefits for every year service beginning in 2014 up to a maximum of six years.
Mr. Cripps will be required to provide 6 months’ notice of his resignation.

Others terms shall be substantially the same as under Mr. Cripps’ prior employment agreement. A long form agreement memorializing the terms of
Mr. Cripps’ new employment arrangement will be entered into by the Company and Mr. Cripps in 2014.
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